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ABSTRACT

The education of the women is the most important 
ringleading totheincomplete emancipation, elimination 
of allgender differences, reduction of theimpact 
ofstereotypesreferringtowomen’s ethics inmanyspheres 
of the society,economic, political, health, socialactivities 
andrealization of thebasic humanrights.For many years 
the women’seducation has been along-termstruggle forthe 
fundamendalright, the right to education, aswell as forreduction 
of theeducationaldifference with the men, equal participation 
in the sphereof the labor marketandin the overallsocio-
political life.Modern streams in the social lifeenabled the 
womento increasetheir participationinmanyprofessionswhich 
used to be exclusivelymale, such as medicine,law, science,and 
to increase the percentage ofwomenin higher education, 
whereas the percentage ofactivejob seekers, andthe percentage 
ofwomen among the employedis stillfairly lowin comparison 
withthe malepopulation, and there as onfor these issues in the 
Republic of Macedoniaare not sufficientlyexplored orstudied, 
henceneedof a shorter view of thisproblem is beingimposed.
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 1. INTRODUCTION

   Education improves women’s ability to oppose the old-fashioned 
practice and gain more power to make decisions, and it provides women 
with a wider spectrum of general information and creates a better access 
to the modern and effective measures for health improvement and supports 
the change of her mental composition regarding the matters in which she 
is directly involved.(Зисовска,Е., Груевски,К., Арсенова,Ј. Статусот 
на жената и нејзината улога во демографските движења, Скопје,pg. 
384).In addition, women’s education gives her a chance to realize her 
basic human rights, creating conditions for stronger confidence and self-
respect, and paving the way to her complete emancipation.  It also creates 
conditions for making concept for an independent strategy for wiping out 
and neutralizing all kinds of stereotypes and barriers, which impede her 
affirmation, free existence in the society and more comfortable life. Lately, 
the percentage of female population has been increasing more and more in 
all the levels of the educational system, and thus there is an inevitable need 
for an analysis of the share of the female population in both the educational 
system and the labour market.This articledeals with the problem regarding 
the women’s participation in education, the percentage difference with the 
men, and the anticipation of the possible reasons for her smaller activity in 
the labour market, in order to show that there is a disproportion between 
the women’s educationand their employment. 

2. MATERIALS AND METHODS

Starting with the link between the educational system in the Republic 
of Macedonia and the labour market, via the method of record analysis, 
using, above all, the published scholarly literature about the key issues 
related to the female status and their role in the social life, problems of 
the women’s share in the educational subsystems as well as the data from 
the State Statistical Office of the Republic of Macedonia, we tried to 
impartiallyconsider the situation of women’s share in education, and at 
the same time via a method of comparison to analyze their position in the 
labour market and the difference with the male population. 
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Without a more profound analysis of the women’s educational profile, 
we are trying to give a short review of the percentage of women in the 
high education,  in the period from 2009 to 2014, the number of women 
with MA and PhD degrees, the importance of women’s participation in the 
labour market and the possible reasons for the misbalance of the two sexes 
in the labour market.

3. RESULTS

The analysis of the statistical data about the education and employment 
of women showed that in the recent years female share at all the levels of 
education has been of a slightly higher percentage than male. In the other 
hand, high education in the Republic of Macedonia in the academic year 
2008/2009 became obligatory for all(R.MAkedonija,Ministerstvo za Obra-
zovanie INauka,Zakon za sredno obrazovanie,2008www/.bing.com/),

and if there was any difference, it will inevitably disappear in due 
course. Although statistical data doesn’t show an evident discrepancy of 
female compared with male population in the high schools, it was more 
frequent in the rural areas, but even there the share of male population in 
the secondary schools was smaller.

Table number 1. presents the number of enrolled students in the high 
specialized schools in the Republic of Macedonia. Државен Завод за 
статистика,(2009-2014), Oбразование и Наука,http://www.sts.gov.mk

YER TOTAL WOMEN PROCENT
2009/10 57.894 30.408 52%
2010/11 63.250 33.583 53%
1011/12 58.747 31.233 53,2%
2012/13 56.906 31.005 54,5%
2013/14 57.746 34.450 54,5%
1014/15 59.359 32.175 54,2%

In 2013, 56,3% of the graduated students are women.

It is evident from the statistical datain table 1 that there is a 4% higher 
share of female than male population among the students. If we take into 
consideration the enrolls from 2009/10to 2014/15, regardless the lower 
number of enrolled students, the percentage of female  share is either 
increasing or staying the same, which leads to the conclusion that the 
reduction of the enrolled students means reduction of the enrolled male 
students. 
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Table 2 Number of students with MA degree from 2009 to 2014.
(Државен Завод за статистика,2009-2014.Oбразование и Наука,http://
www.sts.gov.mk)

YEAR TOTAL M a 
Graduals

 WOMEN

2010 452      412 56,3%
2011 691      479 58,2%
2012 1294     1097 53,7%
2013 1.568     1297 55,4%
2014 2194     2038 58,5%

It is evident from the statistical data that in the total number of students 
with an MA degree and specialists from 2010to2014,more than 55% are 
women, whereas the percentage difference is 4%- 8%, in favor of the 
women.

In the third table there is statistical data concerning doctors of 
philosophyfrom 2009 to 2014, and the percentage of increase with regard 
to the previous year. This, in the total number of doctors of philosophy 
women participate withmore than 50%.

Table 3  PhDs, data fromSSO of R. Macedonia. (ДржавенЗавод за 
статистика,2009-2014, Oбразование и Наука,http://www.sts.gov.mk)

YER TOTAL % WOMEN
2009 119    +36    53%
2010 157 +31,9    51%
2011 197 -25    52%
2012 114 +25,9   48,6%
2013 219 +50   54,3%
2014 206 +5,9    51%

In the third table it is evident that in the period from 2009 to 2014, there 
is a slightly higher percentage of women doctors of philosophy compared 
with men, but at the same time if we see the results from 2012, we will 
conclude that there is decrease of the number of doctors of philosophy up 
to 26%, while in the same year the percentage of а women decreased for 
only 4,4% compared with the previous year. 

In the period of 2010-2015, the announcements about the Labour 
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market by the State Statistical Office, concerning the active population 
of job seekers, show that women’s share among the active job seekers is 
about 20% smaller.(Државен завод за статистика, 2012-2014. Активно 
население во Република Македонија, Соопштенија од 2010-2015г. 
http://www.sts.gov.mk/)

In the period of 2010-2015, in the total number of employees, 
61.0% are men, and 39.0% women, till the last report on the first 
two quarters of 2015 (Државен завод за статистика,2012-2014. 
Активно население во Република Македонија, Соопштенија од 
2010-2015г. http://www.sts.gov.mk/).

Wheremen are 59.3% of the employees, and women 40,7%. It is 
evident that in the scope of 5 years the percentage of employed women has 
insignificantly changed, and the difference in this context is in lab our of 
the male population.

4. DISCUSSION

All this data leads to conclusion that there is a tendentious expansion of 
women in high education. However, the rate ofemployed women is smaller 
compared with the employed men, and that difference is also evident in 
the case of professional choices. Despite some steps taken by the state and 
the remaining relevant agents which have a direct influence on women’s 
increased activity in the labour market, the rate of women as active job 
seekers is lower than men’s, despite the fact that in the recent years women 
have been constantly increasing their level of education compared with 
men.

The share of women in the educational system in all the higher 
levels of education is perceptually increasing and is larger than 
the share of male population, however on the other hand, the sta-
tistical data on active population in the Republic of Macedonia 
in 2014, showsthat 60,5% of the employees are men, and 39,5 
women.(Државен завод за статистика,2012 - 2014Активно 
население во Република Македонија, Соопштенија од 2010-
2015г. http://www.sts.gov.mk/).

The difference of fewer employed women cane considered from the 
view of nor registered workforce or women who work in households for 
example, as nurses of old people or children, maids, cleaners, or work 
unregistered jobs without social insurance. However, if we consider the 
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issue from this view, we can add a conclusion that it can’t be a reason 
why women are less active in the employment sphere, because there is 
such a possibility for the male population as well, and they can work 
some construction, craft or other jobsabout which there is norecord at 
all,and a question arises –whether the choice of professional the type of 
education makes women less competitive in the labour market. It is of 
huge importance for the social, and particularly the economic development 
of each country, human resources to be productively engaged. This can’t 
be done without their professional training and a level of educational 
preparation, and therefore a long-term educational politics has been run 
for creating such a structure of personnel, who will be able to cope with all 
the challenges ofmodern times.(Трајан Гоцевски-2004, Економика на 
Образованието, Македонска Ризница,Куманово,pg.328)

In addition, the choice ofprofessionhas a greatimpact on 
furtherapportunities, terms of employment andneed for staffcoming from 
educationalinstitutions.

Thesocio-technological,scientific and economicchanges themselves 
create conditionsfor large variationsin the labor marketandimpossibility 
ofdefiningor approximately creating the necessaryprofiles forwork. This 
is a social problem and requires a constant observation of the overall 
scientific, technical, technological, IT and other innovations worldwide. 
The educationalstaffthat comesfrom the educationalinstitutionswould 
normally havetomeet the needs ofthe labor market.And theneeds ofthe 
labor marketare not staticandunchangeable, i.e. they are in constant 
development andchangecomplying withthe development andchangesin 
the spheres of national economy,which, in their turn, areinfluenced 
byothersocial phenomena.

On the other hand, economic laws which concern the modern way 
of working, together with the larger mobility of the workforce, the 
sustainability of the jobs and the expansion of new terms of employment, 
make it harder to determine a constant and prospective workforce.

(Велковски.З.(2008),LAKRIMAEMUNDI, Андрагошки аспекти 
на невработеноста во Република Македонија,  Скопје: Филозофски 
факултет, Институт за педагогија, pg. 261). If we don’t take into 
consideration the real needs of the market, there will always be problems 
with a surplus of workforce, while the rate of unemployment will be 
constantly increasing.Due to these reasons, the educational system should 
be in constant communication with the economy and the labor market 
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and tend to create professionals which will meet the needs of the lab 
our market. In addition to meeting the needs of the labour market with 
adequate professionals, the educational system should create professionals 
of high quality, who would be able to use their knowledge in practice. 
The link between the educational and other institutions such as factories, 
companies, firms concerning the practical training of the students during 
their education, can lead to significant practical abilities of the future 
professionals.

5. CONCLUSION

In the Republic of Macedonia there is statistical data which shows a 
large share of women in the educational system, but her inferior competition 
in the labour market, which is a result of several factors, and the education 
can’t be a decisive one, because in the recent years women have been 
equally present or educated as men at all the levels of education. One of 
the reasons why women are not equally active in the labour market, is 
their responsibility for the family and acceptance of the role of a woman 
who should work at home, while the man would lead a public life and 
work outside the home. Family planning and fertile behave our of women 
have a large influence on the women’s employment possibilities. At the 
same time, employers have discriminating strategies in which women are 
discouraged to get employed, with the very fact that they are  placed in a 
position either to work or create a family. A lot of jobs require women to be 
not older than thirty and have no additional family obligations concerning 
children, which prevent them from seeking a job. In this context, it would 
be recommendable, all the relevant factors to take steps and detect all the 
reasons for women’s smaller share in the labour market, and to create better 
conditions for their social affirmation and employment in accordance with 
the kind and level of education.
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